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• Teachers report that the more time they spend in professional
development, the more likely they were to indicate that it had
improved their instruction1.

• Professional development activities can be linked to increased
student achievement. The National Staff Development Council
(NSDC) has identified 26 staff development programs documenting
such evidence2.

• Middle grades teachers are not currently engaged in regular
professional development. Teachers participate in professional
development activities an average of only several times a year 3.

• Middle grades teachers are not currently getting balanced professional
development; the most frequent types of professional development
activities occur within their own school. Professional development
activities outside the school occur much less frequently3.

• Middle grades teachers, themselves, indicate a high need for
additional professional development—in multiple areas, not just
one or two3.
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AAccttiioonn  SStteeppss  //  RReeccoommmmeennddaattiioonnss

1) Policymakers, states, and districts must provide
adequate funding for teacher professional development
throughout the year.

2) Schools should dedicate a minimum of 10 percent of
their budgets, excluding salaries and benefits, to
professional development and devote at least 25
percent of a teacher’s work time to to learning and
collaborating with colleagues.

3) States and school districts must ensure that new and
experienced middle grades teachers have access to
a wide range of professional development activities
that encompass both their subject content area and
effective instructional strategies AND reflect the
needs of young adolescents.

• Teachers who are well-prepared
and trained are more effective
in the classroom and therefore
have the greatest impact on
student learning.

• The best way to increase teacher
effectiveness in the classroom
is through regular, high quality
professional development.

• Professional development for
middle grades teachers should
focus on the uniqueness of young
adolescent students and encom-
pass both content knowledge
and instructional strategies. 
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